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Our job is not to 

prepare our 

students for 

something. Our 

job is to prepare 

our students for 

anything. 

-A.J. Juliani 

620 York Rd., Niagara-on-the-Lake, ON   L0S 1J0 
(905) 641-2911 or 1-866-419-9484 

Welcome Back 
Welcome back to what has proven to be the most confusing and stressful 
September on record. We hope that you were able to enjoy some downtime over 
the summer in order to rest and recharge, including time with family and friends. 
The constantly changing response to COVID-19 means we are faced with 
another challenging year in Ontario Education. We want you to know that we are 
here for you at the Local Office. We look forward to meeting new members, as 
well as visiting familiar faces! 

 

Should you have any questions or concerns, your local released officers can be 
reached during office hours (Monday to Friday, 8:30AM – 4:00PM) at the contact 
numbers above, or by email at: 

             Brian Barker:  pres@etfoniagara.ca 

             Gail Dunn:  vp2@etfoniagara.ca 

             Jennifer Sims Murray:  vp1@etfoniagara.ca 

On behalf of everybody at the office, we wish you all the best as you begin this 
school year, whatever it may look like for you! 
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We are hoping to 

virtually visit each 
school site this fall. If 

you are interested in 

arranging a virtual 

school visit with the 

released officers, 
please email Brian at 

pres@etfoniagara.ca. 

COVID-19 FAQ on Returning to School 
Here are some important FAQs that ETFO Provincial released for members: 
Under what circumstances during COVID-19 has the right to refuse unsafe 
work been supported by the Ministry of Labour, Training and Skills 
Development (MLTSD)? 
 
So far, the Ministry of Labour has supported COVID-19 related work refusals due to 
the lack of PPE or the lack of training. If the school runs out of medical masks, or 
other PPE that is prescribed for specific tasks, or if the board does not provide 
training, you would have “reason to believe” your work is now “likely to endanger” 
you, which is the criteria for the right to refuse unsafe work as defined in 
the Occupational Health and Safety Act, S.43(3). If you are a teacher, you also have 
a limited right to refuse unsafe work as you must first ensure “that the life, health or 
safety” of their students is not in “imminent jeopardy”. 
 
If you are considering a work refusal, you should contact your ETFO local or your 
health and safety representative for advice. If the danger is immediate and you do not 
have the opportunity to speak to a local representative first, then you would take the 
concern directly to your principal. If the principal is not able to immediately resolve 
the concern, then you should follow other steps as advised by your Joint Health and 
Safety representative whose name is posted on the health and safety bulletin board 
in your school or contact ETFO. Additional steps may include making 
recommendations through the Joint Health and Safety Committee, contacting the 
Ministry of Labour with a complaint, or invoking your right to refuse unsafe work. A 
work refusal, whether related to PPE, training or other circumstances, can be 
resolved at the school level with you, your principal and your health and safety 
representative without having to involve the Ministry of Labour. 
 
It is important that members exercise their right to refuse unsafe work carefully, when 
necessary, and preferably after consulting with your local. 
 
I am concerned that one of my Grade 6 students has been exempted from 
wearing a non-medical cloth mask. Is there anything else that can be put in 
place to prevent this student from spreading the virus?  
 
Exemptions for wearing a mask can be granted with reasonable exceptions for 
medical conditions or sensory or breathing difficulties. Depending on the 
circumstances of a case, the school board can provide accommodations for students 
exempted from wearing a mask, such as: a face shield; having the student's desk 
distanced greater than 2 metres; installing a plexiglass cubicle divider on the 
student's desk; installing a low walled impermeable barrier at the front of the 
classroom for you and other staff; and removing the student from the classroom until 
appropriate accommodations can be put in place. If there are no accommodations in 
place, please raise your concern with the principal immediately. If the principal does 
not address and resolve your concern in a timely manner, contact your ETFO local or 
JHSC representative.  
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Our Kindergarten team has heard the government say that there can be two 
cohorts of 15 in our classroom. Can we split the Kindergarten class into 
two groups and teach individually to have smaller cohorts? 

ETFO recognizes the importance of the Kindergarten teacher and DECE working 
together to support students. It is not uncommon for a DECE and Kindergarten 
teacher to work with a smaller group of students within the classroom, but each 
educator shouldn’t be planning and teaching a cohort on their own. The program is 
designed to be delivered by the team with each member of the team having specific 
responsibilities. At this time, the Kindergarten class size has not changed, and 
educators should not be making plans to cohort students themselves.  

  
ETFO continues to advocate on behalf of members and is pressuring the 
government to provide funding for smaller class sizes that would accommodate 
appropriate spacing in a classroom. 
 
To help you better understand your health safety rights in the workplace 
and the responsibilities of the employer, your ETFO created a new tip 
sheet. Download the following: Health and Safety PDF 
 
 

Mental Health Matters 
 
For Members: 
 
Navigating uncertainty amidst a pandemic has resulted in what some believe will be 
a mental health crisis. According to ETFO’s Summer 2020 Survey, 70% of 
members answered that they were “concerned” or “very concerned” about mental 
health and wellbeing. As members prepare for September, mitigating the risk of 
exposure has shaped everything from classroom setup to the curriculum 
implementation. Further adding to the uncertainty, school board reopening plans 
continue to evolve. The compounded stresses of what members are facing with 
respect to September and schools, and how this impacts family and home 
situations can take its toll on mental health. 

Members are reminded to prioritize themselves and ensure that they maintain 
healthy boundaries between school and their personal lives. We realize that ETFO 
members maintain high standards for not only their students but also themselves and 
we encourage you to practice self-care and build support networks of solidarity with 
colleagues. 

 

 

2020-2021 
Stewards 

Who is your Steward 
this year?  Please 
submit the name and 
home email of your 
school steward so we 
can update our 
database. 

 

School fanouts: As it 
may be necessary to 
contact members 
quickly, Stewards are 
encouraged to put 
together a fanout of 
their school staff with 
home phone numbers 
and personal email 
addresses. Please scan 
and send a copy to 
admin@etfoniagara.ca 
so we may ensure that 
our database is current 
as well. 

 

Duty Schedules: Can 
Stewards kindly 
forward duty schedules 
as soon as possible to 
Jennifer Sims Murray  
vp1@etfoniagara.ca  
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Supporting Student Mental Health: 

Members will be supporting students to transition back to structured time and re-
establish social connections after several months of disconnection from the 
classroom. As noted in previous COVID-19 FAQ communications, there are a variety 
of ways the pandemic has affected our society and families. Students have not been 
immune, often not only dealing with their own anxieties but also being aware of the 
increased stress on their caregivers and have witnessed it in their communities. 
 
Easing student stress as they learn amidst new public health protocols requires 
educators to be mindful of the toll on student mental health. School Mental Health 
Ontario has many great resources on its website to help educators as they navigate 
this new school environment, whether it be in online communities or in physical 
classrooms. You can access their website here. 
 
 

ETFO Niagara Seeking Committee Members 
 
ETFO Niagara has several standing committees that plan programs and activities to 
serve our local membership. Below is a list of standing committees along with the 
committee chair: 

COMMITTEE CHAIR 
Professional Development Sarah Gohm 

Public Relations Stephanie Sims 
Political Action Lindsay Brennan 

Equity and Social Justice Jim Brigham 
Status of Women Sharon Ethier 

Social Cassy Cassidy 
 
Members are also needed for the following Constitutional Committees: 

• Budget Committee - establishes the operating budget for the local 
• Elections Committee - oversees the election of the delegates to the 

Provincial Annual Meeting in Toronto 
• Resolutions Committee - to help examine, review, and create motions that 

Niagara delegates would like to bring to the floor of the Annual Meeting 
 

Volunteering on a local committee is a great way to meet colleagues across the local 
and learn how our local operates. We are always looking to welcome new committee 
members to serve as part of these dynamic teams. If you would like more information 
or are interested in serving on one of our Standing or Constitutional Committees, 
please contact Jennifer Sims Murray at vp1@etfoniagara.ca 
 
 

 

A Reminder About 
Prep Time… 

According to our 
Collective Agreement: 

§ Preparation time 
is teacher 
directed 

§ Prep time should 
be in minimum of 
20 minute blocks 

§ Minimum amount 
of prep time for a 
1.0 teacher is 480 
minutes per cycle, 
and prorated for 
teachers with 
assignments less 
than 1.0 

If there are any 
issues and/or 
questions regarding 
prep time, please 
contact the local 
office for assistance. 
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Professional Development Fund Open 

 
The PD Fund for the 2020-2021 school year is now open. Please follow the                          
guidelines below in order to apply for funding: 

• PD Fund requests must be submitted and approved at least one full day 
prior to the start of PD event 

• Please give five (5) days for your form to be delivered via courier or fax 
forms to 905-641-9445 

• PD Request Forms can be found on the ETFO Niagara website under the  
• “FORMS and DOCUMENTS” tab 
• Due to volume of applications as well as other business of the local, 

please allow at least two (2) weeks for the application to be processed 
 

Questions? Contact Jennifer Sims Murray at vp1@etfoniagara.ca 
 
 

A Healthy O-TIP: Tips to Keep Our Streets Safe 
As our roads and sidewalks are beginning to fill with students walking and biking 
to school, it’s a good time to review road safety practices. Pedestrians account 
for 14% of all serious road injuries and 15% of road fatalities; it is up to both 
drivers and pedestrians to help improve the safety of our streets for all road 
users. Here are a few tips for both drivers and pedestrians to keep in mind as we 
navigate our shared spaces. 

Learn more at www.otipinsurance.com/article81 

 

 

                                                         Changes to Your Personal Information 
     

Do you have any changes to your personal information that is on file at the ETFO 
Office? This includes a new address, name change, phone number, Board email 
address, and /or personal email address. If this is the case, please send an email to 
Tena at admin@etfoniagara.ca with your updated information. PLEASE NOTE: IF 
YOUR NAME HAS CHANGED PLEASE INCLUDE YOUR PREVIOUS NAME. This 
will ensure you continue to receive important communications from our local ETFO 
office. 
 

Save the Date! 

 

Wednesday, November 
4th 

-Fall General Meeting 

 

Sunday, December 6th 
(Tentatively) 

-Annual ETFO Niagara 
Winterfestravaganza 

 

 

Remember to follow us @ETFONiagara on: 

 


